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Foreword from Carolyn Hobdey, Group HR Director
At Severfield, our aim is to attract and recruit the right person at every level so that we can deliver our goals and customer 
commitments. Our people are the heart of our business and to ensure individuals develop and maximise their full potential, 
we are committed to creating a culture that respects equality, fairness and diversity across all levels and locations.

We are confident that we have equal pay. This year, we are pleased to advise that we have seen a significant improvement 
in the mean pay gap in both UK and Northern Ireland. This is due to an increased number of females being recruited in more 
senior roles, attracting higher salaries, although our overall percentage of women in the Group remains unchanged at 9%. 

In the UK in general, the structural steel and construction industries continue to be male dominated with only 15% of 
female graduates recruited into STEM roles (science, technology, engineering and mathematics). During the year, we have 
collaborated with schools and colleges in the vicinity of our business locations and have participated in a number of events 
to promote the industry further. We now have over 100 trainee colleagues specialising in fabrication, construction, welding, 
mechanical engineering, design and information technology, yet only 3% of these are female. 

The encouragement of females into STEM roles as an ongoing career choice remains as important to us as a business, as 
to the industry as a whole. We aim to continue improving our community based relationships around our business locations, 
raising awareness of our organisation and introducing more clearly defined career paths through the organisation. By doing 
this, we aim to encourage more young women to follow a career in our industry to create a diverse talent pipeline. 
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Statutory disclosure
Our current employee population is 91% male and 9% female.

91% 9%

Pay gap Mean Median
Severfield (UK) Ltd 17.79% 20.62%
Severfield (NI) Ltd 23.4% 16.1%

All Severfield colleagues participate in the Group Bonus 
arrangement, subject to the scheme rules.

Bonus pay gap Mean Median
Severfield (UK) Ltd 45.31% 47.17%
Severfield (NI) Ltd 14.6% 0.0%

Proportion of employees 
receiving a bonus Men Women

Severfield (UK) Ltd 93.1% 91.7%
Severfield (NI) Ltd 93.6% 97.1%

Key

Mean and Median:
The gender pay gap shows the difference between the 
mean (average) and the median (mid-point) pay and bonus 
earnings of male and female employees, expressed as a 
percentage of male employee’s earnings.

Proportion of males and females receiving a bonus: 
The proportion of male and female employees who were 
paid any amount of bonus pay during the 12-month period 
between 6 April 2018 and 5 April 2019.

Proportion of males and females in each pay quartile 
band: 
The proportion of male and female employees in four 
quartiles hourly rate pay bands ranked from lowest hourly 
rate to the highest hourly rate. It is done by dividing the 
workforce into four equal parts.

Severfield (UK)
Pay quartile Male Female
Upper 98.4% 1.6%
Upper middle 95.7% 4.3%
Lower middle 96.3% 3.7%
Lower 84.4% 15.6%

Severfield (NI)
Pay quartile Male Female
Upper 96.2% 3.8%
Upper middle 91.1% 8.9%
Lower middle 93.7% 6.3%
Lower 76.3% 23.7%

Proportion of employees in each pay 
quartile

We confirm that our gender pay gap calculations are accu-
rate and meet the requirements of the Regulations. The data 
contained in this report has been produced in accordance with 
the ACAS guidance Managing Gender Pay Reporting, February 
2019.


